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     Full Time Lifeguard Needed 
 
 

Rich in heritage, culture and community spirit, the 
Town of St. Marys is located on the Thames River 
between Stratford and London, and is one of three 
separated communities in Ontario. Offering a diversity 
of services, while providing the 7,200 residents with 
the opportunity to experience a high quality of life, St. 
Marys is a community with considerable promise. 
 
 

 

The Town of St. Marys is seeking a highly 
motivated and enthusiastic individual to join our 

aquatics team on a full time basis. 

Previous lifeguard experience not 
required.   

Aquatics training provided. 
Responsibilities: 

• Supervise all aquatic users and enforce legislated ratios of Lifeguards to users 
• Instruct and evaluate participants in the Red Cross Water Safety Program 
• Respond to emergency situations  
• Perform prescribed pool tests and report results 
• Clean pool, store equipment and perform other maintenance  

Qualifications: 
• Able to work Monday-Friday between the hours of 8:30 a.m.- 3:30 p.m. and 

attend training as required 
• Valid Class G driver’s licence with access to a reliable vehicle  
• Outstanding customer service, interpersonal and communication skills  

 
The wage range for this position is $14.83-16.49/hr. along with 100% employer paid 
benefits and OMERS pension.  

Interested candidates should forward a resume, to Human Resources at 175 Queen St 
E, St Marys or by email at careers@town.stmarys.on.ca. 

We thank all applicants; however, only those selected for an interview will be contacted. The Town of St. Marys 
is committed to developing an inclusive, barrier-free recruitment and selection process for candidates. Persons 
requiring accommodation through the recruitment and selection process are required to advise Human 
Resources of their accommodation requirements at the time of initial contact. Information received relating to 
accommodation requirements will be addressed confidentially. In accordance with the “Municipal Freedom of 
Information and Protection of Privacy Act”, personal information is collected under the authority of the 
Municipal Act, 2001, and will be used for the purpose of candidate selection. 
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